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Office of Health Analytics Oregon’s Health Care  
Workforce Supply 
Based on data collected during 2015 and 2016 

Table 1. Number of active licensees in Oregon 

As Oregon’s population increases and the number of 

Oregonians with health insurance grows, it is important to 

understand the health care workforce to make sure the 

supply of providers is able to meet the increasing demand. 

Since 2010, Oregon’s population has increased by 6.2 

percent and nearly 1.1 million Oregonians have gained 

health coverage through the Oregon Health Plan or private 

insurance offered by the Oregon Marketplace. Today nearly 

95% of the population has health coverage (Oregon Health 

Insurance Survey, 2015, Oregon Health Authority). This 

stresses the capacity of health care providers to deliver 

health services.  

Determining the supply of health care workers involves 

more than simply adding up the number of people working 

in health care in Oregon. Other factors such as the ratio of 

providers to the population served and the future plans of 

This fact sheet provides a snapshot of the state’s health care workforce supply using data collected by the Oregon Health 

Authority in collaboration with seven health professional licensing boards.  
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providers to expand or reduce their practice must be taken 

into account. The number of students graduating from 

health care training programs, future migration of health care 

workers to Oregon from other states, and the types of 

insurance accepted by providers are also important factors, 

but are outside the scope of this report. 

Since 2009, the number of providers licensed in Oregon has 

increased for all of the profiled health professions except 

certified nursing assistants. 

Not all licensees who hold a license in Oregon are actively 

working in the health care field in Oregon. Further, not all 

active licensees complete the workforce survey (e.g. new 

licensees). Table 1 shows trends over time in the number 

health care professionals who are licensed to work in 

Oregon, while Table 2  provides an estimate of the 

number of licensees (new and renewing) who are 

practicing in Oregon. This estimate of the number of 

licenses practicing in Oregon is derived from the percent of 

survey respondents that are actively working in the state.  

This estimate provides a more accurate picture of the supply 

of health care workers in Oregon. For example, pharmacists 

holding an Oregon license are less likely to work in the state 

than most other licensed professionals, as seen by a relatively 

small active practice rate (55.4%). 

Table 2. Estimated number of providers practicing in Oregon  
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Table 3. FTE, direct patient care FTE, and population-to-provider ratio 

Population-to-provider ratio  

Health care workforce supply can also be measured by the 

population-to-provider ratio: it provides insight into the 

number of individuals each health care provider might serve. 

It is calculated by dividing the number of people living in an 

area by the number of health care provider FTEs actively 

practicing in the same area. A lower population-to-provider 

ratio suggests more access to care for individuals living in a 

certain region. A higher ratio suggests less access. 

At present, population-to-provider ratios vary by profession 

from 165 people per registered nurse to 84,153 people per 

clinical nurse specialist. To put these ratios into context, one 

must consider the demand for services provided by the 

health care worker and the amount of time a provider may 

spend with a patient. For example, dental hygienists, provid-

ing preventive care to a wide range of the population, gener-

ally have a smaller population-to-provider ratio than podia-

trists, who provide specialized care to a small segment of the 

population. As such, the appropriate ratio to meet the de-

mand at the state level may differ between occupations.  
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Within each profession and in the aggregate, the health 

care workforce is always changing. Professionals may 

move out of state, change the number of hours they 

work, or retire; each of these affects the overall supply 

of health care workers. 

The majority (76.6%) of providers actively practicing in 

Oregon plan no changes to their practice, 4.3 percent 

intend to leave the workforce, and 5.2 percent intend to 

reduce their practice hours in the next two years. The 

primary reason for leaving the workforce differs by oc-

cupation. Some are more likely to retire (e.g. clinical 

nurse specialists), while others are much more likely to 

report plans to leave the occupation and move to an-

other field (e.g. certified pharmacy technicians). 

New licensees and increased practice hours for other 

licensees may make up for these decreases to the work-

force. In the next two years, 6.1 percent of the work-

force plans to increase their practice hours. The occu-

pations with the highest percentage planning to increase 

their hours are certified nursing assistants (11.1%), den-

tists (10.6%), and dental hygienists (10.3%). 

Future practice plans 

Note: Figures 1 and 2 show the distribution for the subset of licensees who completed the Health Care Workforce Survey and are working in the 

field in Oregon. 

Figure1. Practice plans in the next two years 
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This document can be provided upon request in an alternate format for individuals with disabilities or in a language other than English for people with limited 

English skills. To request this publication in another format or language, contact the Oregon Health Authority Director’s Office at 503-947-2340 or 

OHA.DirectorsOffice@state.or.us. 

About this fact sheet: 

The Health Care Workforce Reporting Program (HWRP) collects workforce-related information 

directly from health care professionals via a questionnaire embedded in the license renewal 

process. Data reported in this fact sheet were collected during a two-year period (2015-2016).   

 

For questions about this report, contact: 

 Stacey Schubert, MPH 

 Research and Data Manager 

 Oregon Health Authority 

 stacey.s.schubert@dhsoha.state.or.us 

 971-255-6731 

 

For more information about methodology and results, visit: 

 https://www.oregon.gov/oha/hpa/analytics/Pages/Health-Care-Workforce-Reporting.aspx 

 

Sources:  

State population estimates come from Portland State University Population Research Center 

(https://www.pdx.edu/prc/population-reports-estimates) 
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